Place-based regeneration & Inclusive mobility:

Tools and lessons learnt
Mailys Garden
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Context

= Transport planner for 10+ years working in regeneration
schemes. Project-based skills and knowledge development —
public realm, active travel, urban freight etc.

= 'Make space on the streets for people to walk, cycle and enjoy
city life': movement & place

Women'’s Safety in Public

) ] ) ) Spaces
= Currently work for in Edinburgh with projects
all over Scotland and North of England rcispiesssiy el s ol
3 Transport Officer, The City of Edinburgh Council )
= \olunteer role with for 7+ years, board The wheels of change are

turning” Lothian Buses’
Managing Director talks about

member and Scotland chair since 2021. 1500 members
nationally, c. 80 in Scotland.

why representation of women

= Mission is to advance women in the transport industry,
through events, mentoring, networking, book club etc. Also
influencing policy and research on our four strategic pillars

* Women's safety
* Decarbonisation
* Inspiring the next generation
* Intersectionality
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https://www.marstonholdings.co.uk/projectcentre/
https://www.womenintransport.com/

The problem (1)

Movement

= ‘When planners fail to account for gender, public spaces
become male spaces by default’. Caroline Criado Perez,

afe and secure and I'll be dropped

or but its too expensive

think the bus is a good option, but I've
been harrassed on the night bus before.

sfe on the roads at night
Oh good, there are other women here

I'll stand near them at the bus stop.
" How do| get home L '
s . There's safety in numbers.

= Transport/mobility is often considered neutral — this does - romhe Staion?
not account for women’s unique travel needs ¢ T walk past th ket e

Thankfully there's a zebra crossing
% solcan cross the road quickly.

i

e. | wish | didn't

* Multipurpose trips (linked to care duties) v. limited off
peak services designed along commuter corridors

* 92% of women say that their biggest fear is being
sexually harassed or assaulted when travelling, and 94%
of women have felt threatened when using public
transport. e e s

* The transport sector only has 21% of female workers e M eysarc i my hand s dont haveto ook
which reinforces the imbalance in how transport and o ([[;“f,'“.. .tl whtst tancing at th dor
mobility is planned and designed o v pome sl

etter remove my
0 | can hear clearly.

rrived home safet y

Atkins 2021


https://carolinecriadoperez.com/book/invisible-women/

The Problem (I

Place

= “There's nowhere for girls. There's literally not a specific
place for girls. There's places where we go, but no
spaces for us." 17yo girl

= A well-known example of that is facilities and public
spaces for teenage girls. The default play provision is
‘male’: skateparks, BMX tracks, football pitches, MUGAEs.

= The charity Makes Space for Girls does an outstanding job
at campaigning on these issues

Why does it matter?

= Successful, thriving places for existing communities

= Implications for health, sense of belonging

= UN Sustainable Development goal 5 is gender equality

= A myriad of positive snowball effects from considering
barriers to women e.g. improved overall accessibility,
more inclusive to minorities
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https://www.makespaceforgirls.co.uk/
https://eprints.whiterose.ac.uk/194518/1/Addendum%20-%20What%20do%20teenage%20girls%20like%20and%20dislike%20about%20park%20play%20spaces%20and%20MUGAs.pdf
https://eprints.whiterose.ac.uk/194518/1/Addendum%20-%20What%20do%20teenage%20girls%20like%20and%20dislike%20about%20park%20play%20spaces%20and%20MUGAs.pdf
https://eprints.whiterose.ac.uk/194518/1/Addendum%20-%20What%20do%20teenage%20girls%20like%20and%20dislike%20about%20park%20play%20spaces%20and%20MUGAs.pdf

The consequences!

If diversity and inclusion aren’t enough, the following are
also impacted -

= Crime and ASB

Sense of place, belonging and empowerment
Health

Climate change

Access to opportunities and the economy

Demographic group
Ethnic minority groups
More likely to be at
risk of deprivation
(socio-economic

groups D and E)

Women

Disabled people

Older people (aged
over 65)

Bikelife 2019

Do not associate

cycling as an activity Do not cycle but
for people like them  would like to start

I 16%

20%

I 17%

23%

N
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38%

N

31%

I 18%
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Scales of action
General tools

e The interventions include Stdokholm

* better lighting

«  more swings

= good quality toilets.

= wider enfrances 1o play areas

« smaller, subdivided sports areas

= adding a second more open court
* seafting areas which are arranged in groups
= circular paths around the edge of the park

L AT &3 bl v Barcelona ]

. ' et . (campaign for
(research project funded by the Future Transport Vision Group) better facilities and public spaces for teenage girls)
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https://www.the-get-it.com/
https://www.makespaceforgirls.co.uk/resources-library
https://www.the-get-it.com/

Scales of action

Place-based tools

Graffiti and
vandalism

Active uses but closed
during evening hours

Streets poorly lit

Poorly it
shelter

-t
Strsatsand = 2
routes well-lit “
Active frontage or other Transparent gloss
surveillance used on bus shelters
e
s
i Live
& = —=
; By
T = !
Frequent pedestrian priority — -
crossings, on desire lines. U Digital wayfinding
and safoty apps
Routea walked with local women and
vulnerable groups to identify issues. Clean, littor-froe
—— Good connections  gpaces
toother routes

f

No pedestrian priority crossings or
median for safe informal crossing

Wide. accessible

footways
Trees prioritised
over shrubs

Case Study: Exeter,
Devon Council

« Purpose of the scheme is to enhance the public realm

. pr ctive travel route through a car park

Proposals - removal of perking.
vehiculer sccess removed to provide hew
s8ating and planting to encourage sacsl
sctivities, segregated cycle path, new
wayfinding and ighting Y

W

Proposals - realignment of footway and cycle path 1o create direct
10Ut WheTe you Can 500 ahead, new kow-ievel planting 1o pravide
buffer but maintain visibiity
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https://www.atkinsrealis.com/~/media/Files/S/SNC-Lavalin/documents/transportation/get-home-safe.pdf
https://www.wsp.com/en-gl/insights/advancing-safe-community-spaces-for-all

Scales of action

Process-driven change
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https://proudlockassociates.com/2019/02/20/inclusive-design-and-co-production-hammersmith-and-fulham-town-hall/
https://proudlockassociates.com/2019/02/20/inclusive-design-and-co-production-hammersmith-and-fulham-town-hall/
https://proudlockassociates.com/2019/02/20/inclusive-design-and-co-production-hammersmith-and-fulham-town-hall/
https://www.marstonholdings.co.uk/uncategorised/making-deptford-high-street-a-welcoming-space-for-everyone/
https://www.marstonholdings.co.uk/uncategorised/making-deptford-high-street-a-welcoming-space-for-everyone/

Lessons learnt

Key place-based interventions 3 Cycling to work
= Landscape / Infrastructure design for safety, ambience — Hover over a region
and comfort ISZ;;: : S
. 4-6% @® Commute ’
= Human presence & community feel gy il
» TLC and ‘cared for’ environments i e O 2011 Census
« e 25-29% O Government Target (equality)
= Dlgltal reSOUFCGS 30-39% (O Government Target (near market)
. 40%+ @ Gender Equality
Dubli Go Cambridge
s O Go Dutch
Other callhet O Ebike

= Co-design!!!

= Include thinking from Day 1 e.g. Propensity to Cycle Tool  Riane:
‘Gender equality scenario’ Ak

* Think of own team and own biases
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AOB
Any gquestions?

= and
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mailto:Mailys.garden@projectcentre.co.uk
mailto:Scotland@womenintransport.com
https://www.marstonholdings.co.uk/projectcentre/
https://www.womenintransport.com/
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